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Law Enforcement Division Address
WHO INSURES YOU?

You insure your house, vehicles, boats etc. Who insures you while you are at work, working
secondary or off duty? LOCAL 42 CAN! Local 42 can provide legal coverage for you and give you
some peace of mind. Our coverage has no monetary cap and covers things such as attorney fees, all
court filing fees, expert witness fees, forensic services, polygraph examinations etc. You chose your
attorney from a list of a pool of attorneys in the Metro Area. You never pay more that your monthly dues. As a
member of Local 42 you are also afforded use of our Union attorneys for any disciplinary procedures against
you. Perhaps some of your coworkers have already utilized these benefits. If you are one of those please speak
to your fellow officers about us. We’re worth a look and maybe a conversation. If you are interested please
contact me any time.
Bill Stark 314-753-1032 (cell), or stark@local42.us

On the Cover:
LiUNA General President Terry O’Sullivan was the guest of honor at
our union meeting on 7/26/17. John Penn, LiUNA Midwest Region Vice
President and Regional Manager also addressed those in attendance.

Congratulations to Danny Jenkins!
The members' spouses were welcomed to attend Local
42’s union meeting on 8/23/17.
It was also a celebration in honor of retiring Business
Agent/Local 42 Vice-President Danny Jenkins.
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Promoting Prevailing Wage
Currently legislators in Missouri are considering changes to our prevailing
wage laws. Everything from complete repeal to wage calculation methods
are on the table.
What follows are “talking points” that you and other members can use when
discussing this issue with family, friends and anyone who will listen.
You know how important prevailing wage is to our industry. We cannot save
it without everyone’s full out effort. Share this with fellow members and ask
them to become the voice as well.
Repealing prevailing wage would cut my paycheck and my 		
     benefits by 20% or more.

•
•

I can’t afford a pay cut or to lose the benefits that provide health coverage for me and my family.

•

As a construction worker, I see first-hand how prevailing wage keeps my wages from
being cut by setting a local wage rate in the construction industry.

•

Repealing prevailing wages would let government spending create a race to the bottom.
It’s naïve to believe that contractors who want to pay lower wages and hire unskilled
workers are giving taxpayers a better deal. They will be cutting corners and
pocketing the savings as profits.

And, as a skilled construction worker who lives here in this state, my wages shouldn’t
be put on the chopping block by bottom of the barrel contractors.

Prevailing wages are good for my community.

•

The prevailing wage law protects local jobs and local contractors by stopping
irresponsible contractors from coming into my community with low paid and
unskilled labor.

•

Prevailing wage rates protect paychecks for all construction workers. The rates aren’t
a “union wage.”They are set by a survey of actual wages and benefits paid to union and
nonunion workers.

•

Without prevailing wage protection, workers like me can’t pay the bills, we can’t spend
money at the grocery store, the gas pump, in local stores or afford to rent or buy a
home.

•

That meansfewerdollarsinourlocaleconomyanda smallerbudgetforpublicschoolsand
services.
Prevailing wages protect me as a taxpayer by ensuring that public
projects are built by contractors who invest in a skilled workforce.

•

Without a prevailing wage rate, contractors will lower pay and benefits and stop
investing in worker training in order to win bids.
Cont’d on next page...
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...From previous page

•

Prevailing wage supports employment for skilled local tradespeople and the use of
responsible contractors.

•

When irresponsible contractors, paying the least in wages and benefits, build our roads,
bridges and government buildings, there are more likely to be accidents, mistakes, and cost
overruns.

So-called right-to-work

/’sō’,kôld/,rīt, tə ‘wərk/
adjective: so-called right-to-work
1. Policy requiring unions to represent workers in a bargaining unit

even if they don’t pay their dues.
2. Forced representation of free riders.

So-called right-to-work laws are part of the conservative agenda
to defund unions and stop workers from winning fair wages
and benefits. With so-called right-to-work, unions are forced to
represent members whether they pay dues or not. This will
eventually stretch many unions to the breaking point.
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MIssouri Ballot
Initiatives
The Citizens Veto of Right to Work is going to be a tough battle so we need all the help we
can get to put this issue to bed again for the next 30 years. Obviously, we all must make sure
we are registered to vote at our current address. If you aren’t sure, re-register. We must also
be talking to friends, family, neighbors, fellow church members and the like. We will need to
phone bank and knock on doors. We also need to get as many-like minded voters to the polls
as possible, but we must do it in a strategic way. On the ballot we plan to have the Minimum
Wage increase and CLEAN Missouri ballot initiatives. These initiatives will get more folks
to go and vote that agree with us on the Right-to-Work veto. Below is a breakdown of the
initiatives and why they help get our voters to the polls:

Raise Up Missouri – Minimum Wage increase:

- Raises Missouri’s minimum wage to $12 per hour by 2023. Min. Wage would increase to
$8.60 in 2019 and 85 cents per year after until 2023.
- Without the Minimum Wage increase on the ballot there is less incentive for these voters to
vote.
-Voters who want the minimum wage increase are also fighting for union representation.

CLEAN Missouri – Citizens and Legislators for Ethics and Accountability
Now:

- Helps to ensure the legislature does not try to pass Right-to-Work again next year by making
legislative districts competitive. If politicians never have to fear losing an election, then they
never have to listen to voters. Instead they listen to billionaire donors like David Humphreys.
This must end.
- Further restricts money in politics.
- Limits lobbyist gifts to $5 and says legislators cannot resign and become a lobbyist the next
day.

-This is how we take the power away from the billionaires and return it to the
voters of Missouri.

Please take note that these initiatives have both been endorsed by LiUNA and by the AFLCIO because we understand that getting our allies to the polls is just as important as getting
ourselves to the polls. If you see these petitions out there please be sure to sign them. They are
also available at the hall.
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A Message from Business Manager,
Brandon Flinn
It has been an exciting and busy year here
at Local 42. Please enjoy the pictures from
the following events that we have hosted
and/or participated in this summer: LiUNA
General President Terry O’Sullivan attending
the July 26th union meeting, union meeting
on August 23rd where members spouses
were welcomed, Danny Jenkins, retiring

Business Agent, farewell, Local 42 member
gathering petitions to repeal right to work
at Soulard and the rally in Jefferson City in
which the petitions were turned in.
Fraternally,
Brandon Flinn
Business Manager

Local 42 members held a
R-T-W petition gathering
at Soulard Market.

Pictured right: Local 42
member Terri Masterson
working on the Washington University job
site.

Pictured below: Local 42 members
at Washington University project.
GC - McCarthy Building Co.

Pictured below: Local
42 joined other LiUNA
locals in delivering the
R-T-W veto petition to
Jefferson City.

Below: Local 42 members Travis Machelett (below left)
and Earl Steel (below right) working on the Woodard
Lofts project. GC Hunt-Vac
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Local 42 Calendar 2017
Union Meetings held on the 4th Wednesday of the month at 6:30 p.m.
Re-registration for the next out of work list is Tuesday, January 2, 2018 through Monday,
January 8, 2018. You must register during this week to maintain your position on the out of
work list.
Local 42 is now offering a recurring payment option. It’s easy and convenient and it save you
time and postage. You can schedule your dues payment to be automatically charged to your
debit/credit card or be deducted from your savings/checking account. Call the office at 314531-1187 for more details or to request a form.
Check out our new and improved website – www.local42stl.com
Features include: calendar of upcoming events, up to date information on right to
work, recurring payment forms, out-of-work forms, and so much more! You can also follow
us on Instagram - stl_laborers42 and on twitter - Local42stl

