VOLUME I, 2017

LOCAL NEWS
The Official Publication of Laborers’ Local 42

INSIDE

Maline Creek Project Pics.......................1
MO Legislative Session Info...................2
Davis Bacon & Prevailing Wage.............4
In with the new, out with the old..........6

Upper Maline Creek Project
Pictured at left: Local 42 laborer
Lakisha Mitchell working at the
Upper Maline Creek Tunnel
project. SAK is the GC.

Pictured below: A Local 42 laborer drilling on the Maline
Creek Sanitary Tunnel project.
Pictured above: Local 42 member
Davida Crayton, working at the
Upper Maline Creek Sanitary
Tunnel project.

Pictured at right: A Local 42
laborer working on the Maline
Creek Sanitary Tunnel project.

Cover Photo:
The Deer Creek
Sanitary Tunnel
project. SAK is the
General Contractor.
Your patience is appreciated
while our website is under
construction.
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In Search of
Labor History Items
Do you have any Laborers’ Local
42 memorabilia or job site
artifacts?
If so, please contact
the union hall at 314-531-1187.
We would like put those items in
our display case in the front
lobby as a way to pay tribute
to our rich history in the labor
movement.

MO Legislative Session Ends
The Missouri Legislature concluded this
year Regular Session on May 12, 2017. The
Governor and GOP dominated legislature had
announced at the beginning of the year anti-labor
policy changes as a central part of this years
platform. They wanted to pass Right to Work
(RTW), Paycheck Deception,
eliminate Prevailing Wage
and eliminate the use of
Project Labor Agreements
(PLA’s) on publicly financed
projects.
The legislature, as one of
it’s first orders of business,
made good on it’s promise
to pass Right to Work
and the governor wasted
no time in signing the
bill. SB19 passed mainly
along party lines with one
Democrat voting for it and
several Republicans voting
against it, otherwise the
vote remained mostly along party lines. Senate
Bill 19 (SB19 - RTW) specifies that a person
cannot be required to become or refrain from
becoming a member of or paying dues to a labor
organization as a condition or continuation
of employment. The laws sole purpose is to
weaken labor organizations and to reduce their
effectiveness at the bargaining table on behalf of
their membership. SB19 is set to become law on
August 28, 2017 unless the referendum (citizen’s
veto) qualifies for the ballot, which should delay
the law’s implementation until the voters of the
state have a chance to vote whether they want
to keep the law or discard it in November of
2018. Should the law stand; Missouri would
become one of 28 states in the U.S. to pass such
legislation.
The legislature also set its eyes on Paycheck
Deception once again this year. Paycheck
Deception removes the ability for public
employee’s to use a payroll deduction to make

dues payments to labor organizations while
allowing over 70 other payroll deductions to
remain as options for public employee’s. This
years bill also went farther that in years past by
also forcing public bargaining units to recertify
as a qualified bargaining unit every two years.
In doing so, the legislation
prescribed 50% +1 of the
entire bargaining unit,
not just of those who
decide to vote in order
to remain a unit. If the
unit failed to qualify, they
would be de-certified and
ineligible to re-certify
for a period of two years.
Paycheck Deception did
not pass into law this
year.
Another hot topic on
their agenda this year
was prevailing wage.
The governor made this
part of his state of the
state speech early
in January and called for
the law’s complete elimination. There were 12
bills filed this year on Prevailing Wage ranging
from it’s complete elimination to setting $750
thousand thresholds before a public project
would come under the law. Prevailing Wage is a
very important tool for the state of Missouri for
helping local contractors, and therefore Missouri
Laborers, to compete on Missouri public works
projects. Thirty states in the U.S. have some sort
of prevailing wage law and Missouri’s current
law is seen as a national model for fairness and
efficiency. Out of the 12 bills filed this year,
none of them passed the legislature.
Project Labor Agreements (PLA’s) again were
a topic of the majority party in the legislature.
SB182 sponsored by Senator Bob Onder, R –
Lake St. Louis, eliminated the ability for public
bodies to utilize PLA’s on publicly funded
projects. Family-supporting Project Labor
Agreements, otherwise known as Community
Cont’d on page 3....
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,....from page 2
Workforce Agreements or PLAs, are a tried and true
way of building the basics of America from Busch
Stadium III to the new City of O’Fallon Justice
Center. These agreements benefit working men and
women, contractors, communities and taxpayers
by ensuring projects are completed on time and on
budget, requiring employee training, and encouraging
that public investment benefits local communities.
SB182 passed in May of this year and was signed by
the Governor. Wisonsin Governor Scott Walker was
present for the bill signing.
The legislature passed a few other bills worth noting.
HB151 (REAL ID) finally made it across the finish
line this year. Missourians were in jeopardy of
not being able to board a domestic flight without a
passport in a few months if it did not pass. REAL
ID is a federal mandate that Missouri has had years
to comply with but finally got it done in the 11th
hour. HB153 passed this year as well. HB153

made changes to who qualifies as an expert witness
in a workers compensation claim. The Missouri
Association of Trial Attorneys (MATA) challenged the
laws necessity arguing that it made work comp claims
harder on workers and tilted the scales further on the
employers side.
The legislature also passed a new law eliminating
the ability for municipalities to be able to pass higher
minimum wages than the state sets. This was a
contentious fight that was as much about autonomy
for local governments (local control) as it was about
invalidating St. Louis City’s newly adopted $10+/hour
minimum wage for employers in the city limits.
Some other issues of note that the Legislature failed
to accomplish was increasing state highway funding,
stiffening work zone safety measures and increasing
the maximum weekly benefit for unemployment
claimants.

New Mo/DOT Flagger Re-certification Ruling
The Missouri Department of Transportation
(MO/DOT) has issued specifications regarding flagger refresher training. An eight hour
flagger refresher training will be required a
minimum of every four years for all persons involved in work zone safety/traffic control/flagging on MO/DOT projects effective April 2016.
Therefore, the training date on a persons’
training card must be with-in the last four
years of the current date in order for that individual to be in compliance with MO/DOT’s
current retraining specification. The retraining
specification also applies to the “Traffic Control
Supervisor” training course.
Continually check the training center website
for the most current course offerings. All applications need to be sent through the members’ local union hall in order to be enrolled in
the course. As always classes will be filled on a
first come first serve basis.
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DAVIS BACON & PREVAILING WAGES
Protecting Paychecks, Defending Taxpayers and Creating Build America Jobs
By Clinton McBride

Davis Bacon is a law that was created by two Republicans
just after the Great Depression. They were Senator James
Davis, Republican from Pennsylvania, and Representative
Robert Bacon, Republican from New York
The House and Senate would pass bills to build roads,
bridges, schools, etc.. The point was to put their
constituents to work so that when election time came back
they would get re-elected.
When the construction projects started, what ended up
happening is coyote contractors from notoriously lowwage states, like Mississippi or Arkansas, were winning
all the bids on projects because their workers were willing
to work for nearly nothing. Those contractors were
securing the bids on the backs of the workers. The Senator
and Representative, fearing losing re-election, came up
with Davis Bacon so that local contractors could remain
competitive, and so that local workers were able to have a
job and pay into the tax base.
What Davis Bacon says is that you can win bids based on
overhead, based on mark-up, based on efficiency and skill,
but what you cannot win bids based on is how low you can
pay your workers.
Davis Bacon only applies to federally funded projects.
Prevailing Wage is Missouri’s version of Davis Bacon. It
applies to state funded projects and is important to both
union and non-union workers. Without Prevailing Wage
laws you would be working for minimum wage. That’s
$7.70. How do I know that? I know because there are a lot
of folks in Arkansas and Oklahoma that are willing to work
for that amount. Believe me, if Prevailing Wage goes away
you should go look at the job sites around the state. What
you will see are out of state license plates.
What exactly does that mean? Well first, you won’t be
working unless you are willing to work for minimum wage
and no benefits. For if you are not, someone else will be.
Secondly, the workers coming from out of state will come
to Missouri, take our jobs, then take their earnings back to
their respective home state to spend.
These are all taxpayer funded projects. Nobody likes
taxes, but we are already going to be paying them. There
is no way around that. So if we are already going to be
paying taxes then those taxes should damn sure be working

for us... not
Oklahoma or
Arkansas.
Those taxes
should be
putting
Missourians
to work and
rebuilding our
schools, our
hospitals, our
roads and our
bridges. By
eliminating
Prevailing
Wage we will
be cutting our
own throat and diminishing our own services. Eliminating
Prevailing Wage will make us a 3rd rate state.
Prevailing Wage doesn’t say you have to be union or nonunion to win the bid. All is it says is, no matter union or
non-union, that you can’t screw over the workers.
One last note, you can look at comparable projects in states
with a Prevailing Wage versus states without. The projects
cost the same. There is no savings to the taxpayers in states
without Prevailing Wage laws. What you will see is that the
profit margin for the OWNERS skyrocket at the workers’
expense.
I hope this helps to clear up what Prevailing Wage is any
why it is so very important to the State of Missouri and the
livelihoods of construction workers.
P.S. – We mean no ill-will to the fine folks of Arkansas or
Oklahoma. Those states just have a different standard of
living. We believe that the standard of living in Missouri is
superior and would like to maintain that.
Take a moment to call your State Senator (again if
necessary) and let them know that our state, our workers,
and our tax base need Prevailing Wage. You can reach your
State Senator by calling 1-855-626-6011.
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Support the Clean Missouri Initiative
10 have actually been competitive, meaning
that a candidate from either party had a chance
of winning. Half of those 540 elections had
only one single major party candidate on the
November ballot, meaning in half of the elections
since 2012 citizens have not had a real choice.
This occurs because districts have been drawn
to ensure that only one party candidate even
has a chance of winning. That is why we are
also changing the way redistricting is done. Our
Let us paint you a picture of the current political plan will maximize competitiveness, and make
politicians start paying attention to our needs.
climate in Missouri. Since the year 2000
donations for statewide and legislative candidates This is how we stop facing attacks to Prevailing
Wage year after year. This is how we stop the
have more than tripled. Sound like great news,
crazy Right-to-Work frenzy. This is how we
right? More money being donates means more
regain our power!
people engaging in the political process, right?
Wrong… Triple the money now comes from
The Missouri Laborers are supporting this
about half as many donors, and of those donors
initiative, and we intend to focus on this initiative
only about 15% lived in the district of the
politician they were making the donation to. This once we have finished gathering signatures
cannot continue. The question then is how do we to overturn Right-to-Work. CLEAN Missouri
make politicians vote in our interests? We have to signatures do not have to be submitted until May
5, 2018, so as soon as we qualify the Right-tomake them fear losing their seat.
Work veto initiative, we will have all hands on
deck, for CLEAN Missouri.
In our current system our state legislators draw
their own districts. Since the current maps took
For additional details on CLEAN Missouri visit
effect in 2012, there have been 540 legislative
their website at www.cleanmissouri.org
elections. Of those elections, fewer than 1 in
You are all aware that our state legislature is not
working for us. Year after year we find ourselves
under attack by politicians who care only about
moneyed interests, and not about the people they
are elected to represent. The time to change this
corrupt system is now, and the way we do that
is by gathering the signatures necessary to get
CLEAN Missouri on the November 2018 ballot,
and to get it passed.

PUTTING MISSOURIANS BEFORE
BIG DONORS, LOBBYISTS & PARTISAN POLITICS
2018 Ballot Measure Policy Overview

Lobbyists, big donors, and small groups of political insiders have too much control and
-5influence over Missouri state government. But it doesn't have to be this way. We're taking a
desperately-need legislative reform measure directly to voters to make our state government

Welcome New Members
Business Manager/Secretary
Treasurer, Brandon Flinn
administered the Oath at
Local 42 New Member
Orientation on April 11, 2017.

Vice-President Danny Jenkins
speaking at the New Member
Orientation.

Retiring Officers Honored
Pictured from left to right: President Richard McLaughlin, Recording Sec’y Jeffrey
Mack, Vice-President Danny Jenkins, Retiring Auditor Nick Pavia, Retiring Executive Board Member Tom Wood, Executive
Board Member John Eremita, Retiring
Executive Board Member Ted Reller, Retiring Sargent-at-Arms William Keaton,
Executive Board Member Brian Watson,
Executive Board Member Gary Bonnard and Business Manager/Sec’y-Treas. Brandon Flinn. The retiring officers were honored at the March 22nd Union Meeting.
AFL-CIO Senior Field
Representative Ryan Burke provided
Right-To-Work petition training at Local 42
union hall.
Please urge all registered voters you know
to sign the petition!
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Local 42 Calendar
Union Meetings held on the 4th Wednesday of the month at 6:30 p.m.

Save the following Date:
Wednesday, July 26, 2017 – We are proud to welcome our LiUNA General President
Terence O’Sullivan, he will be at our union meeting to be held at Local 42’s Union Hall,
301 South Ewing Avenue, St. Louis, MO 63103 at 6:30 p.m.
Food and refreshments will be served

**********
Effective June 1, 2017, Local 42 is offering automatic withdraw as an option for paying
your union dues; you can schedule your payment to be deducted from your bank account
or charged to your credit card.
Recurring payments will make your life easier – it’s convenient (saving you time and
postage and your payment is always on time (even if you’re out of town) eliminating
late charges.
You can call the union hall for more information or to request a Recurring Payment
Authorization Form.

